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AGREEMENT

The following modifications to the 2000-2005 Working Agreement between Asso;iated ’Rooﬁng
Contractors of the Bay Area Counties, Inc. and Local Union No. 81 of the Un_ited Union of Roofers,
Waterproofers and Allied Workers, AFL-CIO, have been mutually agreed to, effective August 1, 2005:

1. A ﬁv’e-y.car Agreement: August 1, 2005 toﬂJuly 31, 2010.

2. Bstablish a uniform apprenticeship training contribution of $0.30 per hour for Journeymen and all
apprenticeship brackets. The entire $0.30 per hour contribution amount for the first
apprenticeship bracket shall be allocated to a special fund for purposes of acquiring a training
center. For all other apprenticeship brackets, and for Journeymen, $0.10 only of the total hourly
apprenticeship training contribution shall be allocated to a special fund for purposes of acquiring
a training center.

Add a new Article establishing the East Bay Roofers Lahor-Management Trust and set a uniform
contribution of $0.10 per hour for Journeymen and all apprenticeship brackets. The primary
purposes of the Trust are to enforce the terms of this Agreement and to preserve and protect
work opportunities for signatory roofing contractors and the union craftsmen they employ.
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4. Increase the hourly wage rate for Journeymen (Class Code “T”) by $1.50 per hour, allocated as
follows: $1.25 to wages and $0.25 to pension. Effective February 1, 2006 there will be a
Journeyman increase of $0.75 per hour. Effective August 1, 2006 there will be a Journeyman
increase of $1.25 per hour. Effective August 1, 2007 there will be a Journeyman increase of
$1.25 per hour, Effective August 1, 2008 there will be a Journeyman increase of $1.00 per hour.
Effective August 1, 2009 there will be a Journeyman increase of $1.00 per hour. Effective
August 1, 2005 wage and fringe contribution rates for Journeymen will be as follows:

Appx. Pro. habor-Mgt.
Pate Wage Rate Vacation K & W Pangion Tzng. Fund Trust Total

8/1/2005 $25.90 $3.11 $5.79 £3.25 $0.30 8025 $0.10 $38.70
2/1/2006 $0.30 5025 $0.10 $39.45
8/1/2006 : $0.30  $0.25 $0.10 $40.70
8/1/2007 $030  $0.25 $0.10 $41.95
8/1/2008 : $0.30  80.25 $0.10 $42.95
8/1/2009 ' 3030 $0.25 $o0.10 $43.95

5. Establish new percentages associated with each bracket of apprenticeship; a vacation contribution
of $1.10 per hour in all apprenticeship brackets; a promotion fund contribution of $0.25 per hour
in apprenticeship brackets 1, 2 and 3; and a health and welfare contribution of $1.17 per hour in
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the first bracket of apprenticeship,” The health and welfare contribution rate it the first bracket of
apprenticeship shall increase to $1.44 per hour effective August 1, 2006; to $1.71 per hour
effective August 1, 2007; to $1.98 per hour effective August 1, 2008; and to-$2.25 per hour

effective August 1, 2009,

The. followmg Schedule A contains the appropriste wage and fringe contribution rates for
apprentices indentured, assigned to or advancing between brackets on. or afier August 1, 2003;

Schedule &

o Wages—l’ercéné of Agpr. Pro. Labor-Rigth
Bracket Code Jowrneyman Wage Vacation BH&W Pension Trag. Fund  Trust Toial

¥ 6wos. 1€ 45%  311.66 $1.10 .§1.17 $0.10 30.30 $0625 $0.10  514.68
2 6mos. 2-C 48% $12.43 $1.10 $5.7% $0.10 $0.30 $025 80,10  $20.07
3¥émos. 3L 50% $12.95 $1.10 8579 $0.10 $0.30 $025 $0.10 32059
4" gmos.  4-C 55% $14.25 $1.10  $5.79 80.60 $0.30 3025 S0U 322.39
5% g mos. 5-C 65% $16.84 $1.10 %379 5110 $0,30 $0.25 S0.10  $25.48
hemen. 6C  75% $19.43 2110 . $599 $1.40 $0.30 $025 3010 §28.57
Master Appr.  7-C 90% $28.31 $1.10 3579 $2.10 3030 3025 $0.10  $32.95

6. Increase the hourly pretaium for 1% Forernan (crews of 3 or more) to $3.00 per hour and increase
the hourly premium for Additional Foreman, Foremsu on crews of 3 or less and Shingler

Foreman 1o $0.75 per bour.

8. A:mend existing Article I (Scope of Work) to include spoxy injection.

9, Amend existing Article V (Union Security and Employment) to provide that notwithsianding the
Alcobol znd Drug Policy adopted May 12, 1992, employers who elect to conduct pre-
employment alvohw] uud drug sercening shall utilize “instant” tosts, voless government mandates
or contractual requirements call for the use of non-instant tests. Prospective employees whose
“ingtant” test results ate pegative shall be put to work, if otherwise eligible for hire. Prospective
eployees whose “instant” test resulis are inconclusive shall be re-tested under the terms,
conditions and procedures specified in the Alcohol and Drug Policy adopted May 12, 1992,

10. Amend Section 4 of existing Article VII (Licensing, Workers® Corapensation Insurance and
Safety) to substitute the termn “general liability” for the term “workers’ compensation”.

11. Incorporate existing Addendum Eight (ADR) into the body of the Working Agreememt as new
Section 5 of existing Article VII (Licensing, Wortkers’ Compensation Insurance and Safety).

‘——“ﬁ& 12. Amend Section 1 of existing Article VITI (Holidays), to recognize Presidents’ Day rather than
‘Washington’s Birthday as n Legal Holiday., ’
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13 Amend Section 5 of existing Article XJ1 (Travel) to state that when overnight lodging is

necessary, employer-paid hotel roams of not less than Motel 6 quality, two persons per rootn,
ghall be provided.

- 14. Arend Section 6 of exﬁting Article XJJ (Travel) to provide for mileage reimbursement at the rate
established annually by the Internal Revenue Service. o

15. Atnend Section 6 of existing Article XII (Travel) by adding a new subsection (b} to provide that
if the Individual Braployer directs the employee Lo uss big or her personal vehicle to xaport fo the
job site and free parking is not available, the Individual Bmployer shall designate one or more
approved paid parking locations. If the cmployee utilizes s approved parking location, the
Individual Employet upon the submission of a valid receipt shall reimburse the employea’s actual
parking expense. Necessary bridge tolls paid by the employee shall also be reimbursed by the
Individusl Employer upon the submission of a valid receipt.

16. Amend exigting Article XXI (Apprenticeship Training) to provide for establishing a special joint
oversight committee to assist the JATCs to fmprove the training program, address the specific
conceras voiced by Local 81 during negotiations and manage the process of acquiring a waining
centet, )

17. Amend existing Article XXTI (Bonding) to increase the minimum amount of the required fringe
fund bond to $25,000 and to provide for discussing with the Local ways and means of engring
that all signatory contractors comply with this requirement.

18. Delete existing Article XXX (Furisdictional Disputes) in its entirety.

19, Delete existing Addendum Nine and the associated Memorandima of Understanding pertaining to

the negotiation of the ADR Agreement.

fhe remainder of our present Working Agreement for the Local 81 area is to remain unchanged, except a$
it may need to be modified to conform to the fteros contained herein.

ASSOCIATED ROOFING CONTRACTORS ROOQFERS LOCAL UNION NO. 81,
OF THE BAY ARPA COTINTIRS, INC. UNITED UNION OF ROOFERS, -
: WATERPROOFERS AND ALLIED

WORKERS, AFL-CIO

william T. Callshan, Jr., Ph.Iy” 4
Executive Sectetary Business Representative

Locnt 81 Agreement
Angust 1, 2005
Fage 3 of 3




23281+

WORKING AGREEMENT

between

s} epb cim ent ©

o0t 08 ™ LOCAL NO. 81

‘ S
oiv. of me{xs ics O“‘ce

Of the

* UNITED UNION OF ROOFERS,
WATERPROOFERS AND ALLIED
WORKERS, AFL-CIO

and

ASSOCIATED ROOFING CONTRACTORS
OF THE BAY AREA COUN TIES, INC.

- AUGUST 1, 2000 - JULY 31, 2005




ARTICLE VII
Licensing, Workers® Compensation Insurance and Safety

Section 1. In the event Employers are not properly licensed, or do not operate in accordance with this Agreement, or do not car
adequate Workers’ Compensation Insurance, or do not operate in full compliance with the Fair Trade Act and Unfair Practices Act,
do not maintain a recognized place of business, as hereinafter defined, and a telephone, or any or all of them, it shall not be a violatic
of this Agreement for the Local Union to refuse to dispatch people or for any employee to refuse to work for such Employers.

Section 2. Employees shall not be required to work for Employers unless said Employer’s insurance carrier has filed with the Loc
Union a certificate of workers’ compensation insurance, The certificates of compensation insurance may be forwarded through t1
Association’s office and shall be available for inspection by the Local Union,

‘Section 3. No employee shall be required to work under conditions or to use any material or equipment that is or are unsafe, dangerot
or injurious to human life, health or limb. In the event of a dispute as to the requirements of this Section no employee shall be require
to work under protested conditions or with protested material or equipment until the dispute shall have been resolved by an Inspectc
from the Division of Industrial Safety of the Department of Industrial Relations of the State of California, or corresponding agency ¢
the Federal Government, or through the grievance procedures of this Agreement.

Section 4. The Association and the Local Union mutually agree that a joint Association—Local Union Committes will be convened t
study the concept of forming a union roofing contractor only workers’ compensation insurance pool. The Committee will report it
findings and conclusions not later than August 1, 2001. :

Section 5. The Employer is to provide drinking water containers and drihking utensils as required by OSHA..

. Section 6. The Employer will provide fall protection as required by the California Construction Industry Safety Orders and, wher

appropriate, instruction in the use of required fall protection equipment.

 ARTICLE VIII .
Holidays : é

Section 1. All Saturdays and Sundays shall be recognized Holidays, in addition to the following Legal Holidays recognized and
observed within the area covered by this Agreement: New Year’s Day, Washington’s Birthday, Memorial Day, July Fourth, Labor

Day, Thanksgiving Day and Christmas Day. &"‘; A (XV’\ W\’&

Section 2. No overtime shall be worked on Saturday, Sunday or on the Holidays, including but not limited to Labor Day, specified in
this Agreement. except in cases of extreme emergency when, by mutual consent of both parties hereto, such emergency work is
permitted, and in all cases where such necessary emergency work is permitted, the applicable overtime rate shall be paid.

ARTICLE IX ' -
Liability and Separability

Section 1. Neither the Association nor the Employers nor the Local Union shall be liable for damzges caused by the acts or conduct of
any individual or any group of individuals acting in violation of the terts of this Agreement without authority of the Association or the
Employers or the Local Union respectively.

Section 2. It is not the intent of any party hereto to violate any laws, rulings, or regulations of any Governmental authority oragency
having jurisdiction of the subject matter of this Agreement, and the parties hereto agree that in the event that any provisions of this
Agreement are finally held or determined to be illegal or void as being in contravention of anysuch laws, rulings or regulations,
nevertheless, the remainder of the Agreement shall remain in full fozce and effect, unless the parts so found to be void are wholly
inseparable from the remaining portion of this Agreement. The parties agree that if and when any provisions of this Agreement are
finally held or determined to be illegal or void, they will then promptly enter into lawful negotiations concerning the substance thereof.




